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SYNOPSIS

This investigation was initiated based on a complaint the Departmient of Justice (DOJ}, Office of the
Inspector General (OIG), Frand Detection Office (FDO), received about allegations of retafiation by
Eben Morales, U.S. Marshals Servico (USMS) former Assistant Director of Asset Forfeiture Division
(AFD), curreatly the Acting Associste Director of Operations, against Brisa Aryai, a USMS contractor
for Forfkiture Support Associstes, LLC (FSA), after he repotted that he suspected Leonard Briskman,
Supervisor, USMS Complex Assets Team may be committing fraud and had conflicts of interest in
connectien with the perfemance of liis USMS dutiva. After reporting dds suspicions to an Assistant
U.8. Attorney (AUSA), Aryai was removed from the profect he was working on with the U.S. Attomey’s
Office fur the Southern District of New York (USAO-SDNY}, and subsequently fired by FSA. Aryai
mwammhmu.s.nmwmﬁemmﬂwvmmam
alleging that the USMS, FSA, and Motales violated the whistleblower’s peovisions of the False Claims
Act by taking retalistory actions against Aryai, including terminating his employment with FSA. On
Angust 27, 2012, the court dismisged on legal grounds all claims agninst the USMS and Murales, The

The OIG determined that an AUSA in the USAO-SDNY, reposted to Morales allegations she received
from Aryai about Briskman's alleged conflicts of interest and suspected frand in conducting his duties as
supervisar of the USMS Complex Assets Team. Aryai reported that Beiskman had a private asset
valustion business and Aryai questioned whether Brislanan’s private business interest affected his
handling of asset matters for the USMS. In view of the fact that Briskman operated a private asset
valuation business, Aryai had a reasonable basis for reporting his concems to the USAO-SDNY. Ina
separate investigation, the OIG concluded that Briskman’s ptivate businesa did not conflict with his
USMS duties.
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Initially, the AUSA did not identify to Morales the source of ths allegations. However, in § subsequent
commmunication the AUSA, identified Aryai to Morales as the source of the allegations against Briskman
when Morales asked her who had made the allegations to hez,

The OIG determined that Morales specifically inquired of the AUSA the scurce of the allegations against
Briskman. The AUSA described Morales’s reagtion as being “fitricus” when she confirmed that Aryai
had made the allegations to her. The AUSA"s description of Morales®s reaction is consistent with
Aryai’s statement that Morales was “angry” that he made the allegations to the USAQ-SDNY. Within,
severd! daya after Morales learned of Aryni’s idenfity, he called in Aryai and his FSA superviger for 2
of AFD, aleo stterded the stieeling, st which Morales expressod dissafisfaction with Arysi having madé
outside of the USMS and that he owed his foyalty to the USMS,

Subsequently, Pam Bass, Program Manager for Audits and Intemal Coatrols, USMS AFD, drafled 8
memorandum to the DOJ contracting officer for the asset forfeitue support coiract, I
Justice Management Division. Bass’s memorandum contained rezsons for Aryai’s removal from the.
project with USAO-SDNY. Howoever, almost all of the points raised in the memorandum as justification
all of the informatica for the memorandum appears to have been gathered 23 a result of Arye’s
allegations agsinst Briskmen. Subsequently, Beal sent a1 e-msil to [lllllrefrencing Bass's
pexforming his duties and reqpesting immedints resolution. [ sed the Bess memorandum as
support for a request that FEA remove Aryai from the USMS contrect and i suppert of & referral @ FSA
far consideration of further action against Aryai,

The OIG investigation determined that Arysi was singled out by tie USMS fot adverse personnel action
by his employer after he reposted allegations of fraud and conflicts of infevest sgainst Briskman:
Mijrales, Beal, and Bass were all directly involved by, among ofhey things, inquiring of the USAQ-
SDNY for information about the soures of the allegations sbout Briskmnan, moeting with Aryai to

after learning be had made the allegations, and raising concerns regarding, Aryai, which the OIG
concluded wese pretextual, with the contracting officer, which vitimately resulted in Aryai’s removal
from the USMS contract and termination from FSA. The OIG concinded the purported concemns about
Ayrai presented by the USMS to cause FSA to terminate Arysi were pretextual for several reasons.
First, there was no indication or evidence of problems with Aryai’s performanes until after he reported
suspicions about Brislonan; to the contrary, Aryai’s performance was lauded. Second, none of the
concems presented by the USMS about Aryai had been raised or documented before Aryai’s allegations
against Briskman, Third, information leading to the purported bases was affirmatively gethered after
Aryai’s allegations about Briskman were made. Fourth, there was no indication that the USMS gathered
information regarding other contractor employees about the items presented to FSA as the bases for
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dissatisfaction with Aryai. Finally, Morales’s expressed displeasure with Aryai, described as “furious”
or “angry,” upon leaming of Aryai’s allegations, The OIG concluded that there was a reasonable basis to
to the AUSA.

The OIG has completed its investigation and is providing this report to the USMS for appropriate action.
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ADDITIONAL SUBJECTS

Bass, Pamela (XXX-XX D

Program Manager for Audits and Internal Controls for the Asset Forfeiture Division (GS-00343-15)
U.S. Marshals Service
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Beal, Kimberty (00X D
Acting Assistant Director for the Asset Forfeiture Division (GS-00343-15)
U.S. Marshals Service

Addington, Virginia
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DETAILS OF THE INVESTIGATION

Predication

On December 20, 2011, the Fraud Detection Office (FDO) received allegations about retaliation by Eben
Morales, U.S. Marshals Sesvice (USMS) former Asgistant Ditector of the Asset Forfeiture Division
(APDY, currently the Acting Associate Director of Operations, against a Forfeiture Support Associates,
LLC (FSA) coatract employes, Brizn Asysi, aftes Aryai reported suspected fraud and conflicts of interest
relsted to Leonand Briskman, former Complex Assets Tesm Supegvisat, AFD); currently & Real Estate
Munagee, Matiagement and Support Division.

On November 30, 2010, Aryai filed a civil lawsuit in the U.S. Disfrict Court for Southers District of
New York (USDC-SDNYY allaging PSA, the USMS, and Moalet violated the whistieblowes's
provisions of the False Claims Act by taking retalistory actions agamst Arysi, includiiig ultfmately
terminating his employment with FSA after he reported the alleged fraud. On August 27, 2012, the court
dismissed all claims against the USMS and Morales on legal grounds. The case agginst FSA remaing
peading.

The OIG investigated whether Arysi was terminated as a result of his. reporfing suspested fraud and
conflicts of intetest relating to the handling of assets by the USMS AFD), in particolar, Leonard
Briskman.

Investigative Process
The OIG investigatioa included the following efforts:
Interviews of USMS Persoanel

Eben Morales, Associate Director of Operations

Kim Beai; Asting Assistant Director, AFD

Pams Bass, Supervisory Management and Program Analyst, AFD
N Assist=nt Chicf Inspector, AFD

B A ssistant Contracting Officer’s Technical Representstive, AFD

Bob W Depaty Assistant Director, AFD

U.S. Marshal (DUSM)

Supervisary DUSM

Management Program Analyst, AFD

Lisa Dickitson, Principal Deputy General Counsel, Office of General Counsel (OGC}

Case Manager
 DUSM

Pege §
Caee Nomber:  2012-002687
Date: i2u12



S 0 UsM
Management Program Analyst
District Asset Porfeiture Coordinator

e & & o

Lmnu'd&'lsiman," Real Bstate Manager, Management and Support Division
Interviews of FSA Personnel

Contracting Officer, DOJ Justice Management Division (JMD)
Contracting Officer’s Technical Representative, DOF JMD
Assistant U S. Attorney, USAO-SDNY

Assistant U.S. Attomey, USAO-SDNY

The OIG investigation also included the exanvination and analysis of relevant contract documents,
memoranda, and ¢-mail of USMS personfiel, FSA personnel, and an AUSA.

Background
The Asset Forfeiture Support Contract Awarded to FSA

P e0 e 0 0

The Asset Forfeiture Support contract is a DOJ-wide contract administered by the Justice Management
Division (JMD}). It is an umbrelia contract used by various DOJ components, including the USMS, the
Bureau of Alcohsl, Tobacco, and Firearms, the Drug Enforcement Administration, and the Executive
Office of the U.S. Attorneys. The contractors used by the DOJ components assist with the review and
management of asset forfeiture-related matters. According to the contract, the FFS positions were
created to provide USMS districts with a level of financial and auditing expertise not otherwise
available. The USMS was the first DOJ component to utilize the FFS positions, and it placed the FFS
positions in the AFD and under the control of the Audits and Internal Cantrols Section. JMD awarded
FSA the contract in 2004 and its follow-on contract in March 201 1.
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Timeline of Bvents

October 13, 2009: Aryai’s FSA hire date.
March 4, 2010: Aryai raised issues about how Briskman valved assefs to Pamela Bass,

-Analyst and Quality Assurance Evaluator, and his FSA
coprvie SRR e Sy V5

Manch 11, 2010: Aryni raised isyues to an AUSA st the USAD-SDNY about Briskman’s
Linkedin sccount, which showed thet Briskman operated an asset valustion business.

March 24, 2010: Aryal was transferred within AFD ffom Bass’s group, Audifs and Internal
Cantrols Section, to Briskman’s group, Complex Assets Teati.

April 6,2010: AUSA broughit concemns raised about Brisianan”s asset valuation business to the
attention of Morales,

April 7,2010: At the request of Morales, AUSA identified Arysi as the source of the
informstion leading to the concerns she raised to Morales about Briskoman.

Week of May 10, 2010: The AFD National Conference was held in Tampa, Florida,

Mag 18 and 19, 2010; AFD raised concerns sbout Acya t JMD, sy |
and Contracting Officer (CO) for the asset forfeiture support contract.

May 21, 2010: Bass seat an e-mail to William Wolf, FSA Regional Director, Morales, Kim
Beal, Actirig Agsistant Directoz, AFD, and{jii detsiling a number of issues
AFD Hind with Arysi

May 21, 2010: Aryai was re-assigned from the USMS-SDNY to the USMS-District of New-
Jersey (DNJ). Aryai reported to the USMS-DINJT oa May 24, 2010.

June 6, 2010: Aryai sent an esmail to various individnals making allegations that Morales
mdmmﬁﬁammmemﬂdbMumMT,mw,by
Donald Rackley, Chief DUSM, USMS-DNJ.

June 7,2010: Bass sent a memorandum to[J I dctailing the same issues provided in
her May 21, 2010 e-mail.
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* June 15, 2010: Beal sent an o-mail to copying [that stated, “Based on the
prior information [the June 7, 2010, memorandum] and this latest incident [taking sick leave yet
claiming time worked], the USMS beligves that proper contract services are not being provided
by Mr. Aryai and that immediate resolutioa to this matter is required.”

. 13m1&-mmmm_mmmm
that stated the customer requested Aryai be removed from the contract. Arysi
was terminated by FSA on the same date;

On June 7, 2010, Bass sent 3 memorandum (hercafter referred to as “the Bass memorsndum®™) to JMD
contracting offioas [N deteiling f following issues related to Arysi:

Misrepresentation of his position

Exposing a fircarm during the AFD National Confirence in May 2010

Multiple instances not working within his chiain of command

A patiem of disruptive and divisive behavioe

A pattem of unrespomsiveness and disregard for USMS management”s requests and tasks

Aryai’s Employment with FSA

Review of FSA records reveated FSA hired Aryai as @ Senioe FFS on October 13, 2009, amd be wiis:
terminated Jine 16, 2010 m&mmmmm&mm tuzt alse covered
the USDC-Easter District of New York (EDNY) and USDC-DNJ. In March 2010, Arysi was
transferred from the AFD Audits and Internal Controls Section to the AFD Complex Assets Team. On
Nmmmm,mﬁudammmmumnmmmmmmmw
bymmmwm&mmmmwmmmmwm
owning and operating an asset valnstion business, The OIG comploted an investigation into allegations
against Brisleman in September 201 | and found no evidence of fraud or a financial conflict of interest
involving Briskman’s ownership of a valuation business.

Aryai Identified as the Source of the Allegations against Briskman

According to interviews with Morales and prosecutors with the USAO-SDNY, an AUSA told Morales
mhpﬂo,zow,nhoumrﬁmdmmmmdudmgmmmdeaﬂu
valuation business. In addition, the Bass memorandum stated, “{AUSA] alfuded to the fact that FFS
Briaa Aryai brought many of these issues to her.” The AUSA told the OIG she reported the allegations
to Morales, but did not initially provide him with the name of the source of the allegations. The AUSA
also stated she hiad lcarned some of the information about Briskman's asset valuation business
independently but said she waited a few weeks to report it because she did not know what to do with the

® & & 8 &
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infiormation about Briskman. She told thie OIG that she discussed what to do with the information with
her supervisor at the USAD-SDNY, The OIG interviewed [l who confirmed that the
AUSA checked with her about providing the information about Briskman to Moralez.

The AUBA said she called Morales on April 6 'to discuss the information about Briskman’s asset

of her information. The AUSA said Morales contacted hrer at a luter date, by leaving her 3 voicemail or
an o-mail, asking MmWﬂwmofhummmB;m The AUSA agaift
cheoked with ghout providing Aryai’s name 0o Morales. gtated she told the AUSA to tell
the information to Morales. During a review of the AUSA’s e-mails, the OI6 discovered an e-mail.
dated Apeil 7, 2010, from the AUSA te Mozaley, in which she stated she only provided Arya’s name to

Marales becanse be asked,

When interviewed, Morales confirmed that in 3 subsequent conversation with the AUSA be asked her
aflegations agginst Briskman, Morales reportad the information to the USMS OCG and the USMS
Office of listema! Investigations (OIl). Morales told the OIG that he asked about the source of the
information becatse he noeded to take actian to close the gaps where there were projgram wesknesses.
He said by thought he needed more detuils to take such action, When the OIG asked Morales why he
needed Aryai’s identity to tuke action whey the information regarding Briskman had alrendy becn
reperted to the USME OGC and the USMS Ol Morales stated ke hsd to do something becsuse he would
have received questions frosa his leadership as to wint had happened. The OIG could not determiine the

Beal stated that shortly after learning about the allegations about Briskmen’s outside buginess, she
leamad that the AUSA told Morales tha Aryai was the source of the allegations. Bass did not recall

The AUSA stated that when sho confinmed to Morales that Aryai wes the source of the allegations, he
was “firious.” Beal told the OIG that Mosales was concerned ahout the situation involving allegations of
public corruption within AFD. The OIG asked Morales if o was angry with Arysi about reporting the
allegations to the USAO-SDNY. He explained that he was not angry, but frustrated that Aryai had not
reported the allegations about Briskman to the USMS,; in addition to reporting it to the AUSA. Morales
said Aryai was hired to help fix weaknesses in AFD, but Arysi failed to tell AFD about possible public
cotruption cocurring within AFD. Morales stated he was happy Arysi told the AUSA becanse she
reported the issues related to Briskman to AFD. However, Morales said if the AUSA had not reported
the issues to AFD, no oae in AFD would have known sbout the problems. When the OIG asked Morales
about Aryai reporting the way Briskman valued assets in March 2010, Morales said AFD already knew
way Briskman valued assets, AFD was working on establishing new procedures for valuing sssets. Bass
said Aryai raised concerns in March 2010 to her abowt the types of valuations that Briskman would use:
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Bass said she reported Aryai’s concerns to Beal and Morales. Bass said Morales told her AFD would
follow-up on Aryai's concems.

Findings.

The OIG determined the Morales requested the identity of the USAO-SDNY’s source of information
about allegations concerning Briskman’s handling of USMS assets and a potential conflict of interest
with a personal asset valuation business he owned. The AUSA who reported the allegations to Morales
her supervisor, she identified Aryai to Morales as the source of the allegations against Briskman.

Aryai’s Termination

[n an atterapt to determine whether or not Aryai’s tecmination was in retalistion for reporting allegations
againat Briskman, the OIG reviewed the following areas:

Events immediately following Arysi's reporting allegations against Briskman

The manner in which Aryaj was supervised and given assignments

Arysi’s employment performance

The maiters raised in the Bass memorandum as support for Aryai’s removal from the contract
and termination by FSA

April 12, 2010 Meeting Between Morales and Aryal

FSA Regional Director Wolf told the OIG that when Morales leamed about the allegations Aryai made
against Briskman, Morales requested a meeting with Wolf and Aryai. The meeting occurred on April
12, 2010, five days after Morales leamed from tie USAO-SDNY that Aryai was the source of the
allegations. Aryai, Wolf, and Beal attendod the meeting with Moriles. Wolf described the meeting as
polite, but not friendly becanse Morales appesred to him to be embarrassed by the situation. Wolf said
Morales told Aryai that Aryai had overstepped his bounds and that Morales did not believe Aryai’s
suspicions about Briskman. Furthermore, Wolf said Merales told Aryai he had known Briskman for
years and he trusted him, Wolf explained that during this meeting there was no specific conversation
related to Aryai’s removal.

Aryai told the OIG that Morales was angry doring the meeting and wanted to know how Arysi could hurt
Briskman and his family by making the aflegations. He-also said Morales told him that he overstepped
his bounds by going outside of the USMS because he was a contractor and had to do what the USMS
told him to do. Aryai also said Morales told him that his loyalty should be with the USMS. Morales
explained that the USMS hired Aryai to help fix the weaknesses in AFD. Therefore, he should have
reported any weaknesses to the USMS,
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According to'Murales, his account of the meeting was that he told Aryai the reason he was hired was iy
an igteral control function and if Aryai found something wrong, he should have told AFD fos
immediate action to be taken, Beal deseribed Morales speaking to Aryai during the meeting ebout his.
mmmmmmmmum«mmmuamm
of reporting hia allegations to the USMS or FSA. Beal did not recall Morales threatening Asyai’s job
daring the meeting.

m-mmw&mmmmmwmmammm
to repert problems within the chain of command. However, the contract stated the contractor shail
appoint a supervisoz, who will be the singls point of contact through which afl contrisctor/government

On April 9, 2016, three days privr te the meeting with Aryai, Morales sent ant e-mail to the USAG-
mm,mmmammm“ammaﬂbumddhwmcw
M'MquOIGm#mdMMWMMMMMM

to the USMS rather thin to the USAO-SDNY.
Findings

MOIGMMMMMMﬂMWﬂMWMﬂWW‘
Briskman to tha USMS OGC and the USMS Ol if Aryzi had reposted the allegations related to.
Briskman's outside business to them. Beal said she did not know what AFD would kave dome. with the
wwmm'ammmmwhmmmmm
to the USAO-SDNY. The OIG could not determine the actual purpose of the meeting between Morsles,
Beal, Wolf, and Aryai, mmmmmmmymmmm
m«commmathm&,amddkwifﬁwmoﬂhm
related to concems with the contractor’s performance.

Supervision of Arpat

The OIG interviewed Wolf and the FSA staff
his tenure with FSA. Wolf stated was Aryai’s supervisor.
was Aryai’s supetvisor until be was transferred under Briskman, However,

mmmhﬁsﬁmewdsbmmshcmmmmbudidmmﬂhisw.
The OIG also interviewed Briskman, Bass, and [} SR Supervisory Deputy U.S. Marshal

said she
inued
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(DUSM), who were the USMS staff assigning Aryat tasks: Briskman said he wes Aryai’s supesvisor for
less thair a month doring March 2010, Whien interviewed by the OIG 3 he assigned Arysi
tasks, but was pot his supervisor. stated Arysi on cases that were not in the

S Mcraics could not specifically provide who Aryei’s supervisor was, but said Bass :
e o Y = o 4 e
%mm.mm { for the USMS, Aryai said he received assignments

Iy the amended complaint Aryai filed in the USDC-SDNY, be-claimod that he kad been “incxplicsbly”
transferred under Briskmen 33 retslistion for coming forwerd in Masch 2010 with issaes related to how
Briskman valued aseets, During is imterview; Arysi saic S end Bss told hitn be would
be transferred under Briskman becruse of his expertise. Arysi stated to the OIG that depending on his
role it may have made senge to be transférred under Briskman, Howgver, be added that if he was there
a3 a financial specialist to give opinions and write findings, it would not be good to be i the
person that he might have to ariticize. Arygi said when he expressed that ogsini
Bass said the decision to transfer him had already been made: During Briskman’s interview, he said he
working on.

Firndings

The OIG determined no single person gave Aryai his work assignments or was responsibls for
monitoring his performance duxing his assignment to the USMS as an FSA contrecter. In addition, the

Oﬁmdmﬁifa:ji'wwmﬁngmmplum&wﬁmﬂmmmﬁwm
report to thie Audits and Intemnal Coutrols Section, where Bass was fi manager. ‘

Aryai's Performance
lnmaﬂunpthémaﬁmmyﬁ‘swrkpuﬁmmwbhhwaqumﬁmdhlhcmm

dated June 7, 2010, the OIG reviewed FSA personnel records and interviewed his relevant FSA.
=

Wolf stated no performance appraisals were for Aryai due to the fact he
was an FSA employee for less than one year, However. and Wolf said Aryai was not
reprimanded or counseled during his tenure with FSA. ibed Aryai’s performance

as excellent.
Bamsumdmatﬁomﬂxsﬁmekyaiwuhim!inZOODthetcwaaaﬁilmofﬂmAFDmsutmamod
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reporting struchure for the FFSs, USAQ-SDNY personned said lesing Aryai upon his reassignment had
an impact on their office. id Arysi did ing Ire was asked and said Aryei’s reports

were well-written and his analyses were great. ,Case Manager, AFD, said they worked
wdlmm.hnwmmtﬂmﬁnﬂywﬂhhfsm

Aryai was reported as a strong contributor to the FFS program by all
including Morgles, However, the Basy memorandum to categorized Aryai as having g
pattemn of disruptive and divisive behavior, along with uncespansiveness and disregard to USMS

requests, The AUSA in the USAG-SDNY, who initially i
the OIG that her

Findings

momwmmwmwmm’smmmmnymﬁdmmm.
There were what seemed to be 2 view of one or two individuals that Aryai had minor issues with his.
employment with FSA. Aryui received no official counseling related to his work performance. Prior to
Apeil 6, 2010, thero i8 00 writtess record of probloma with Aryai.

Memorandsum from USMS to JMD Preceding Aryai’s Termination

The Bass memorandum, dated June 7, 2010, which she suthored and seat tolJ N -c B
for FSA to také necessary action on the provisions of the cument FSA conlrsict. Beal stated

mwumwdﬂwmmmnmmmmm Bass also
Waﬁﬁmwmmm.mmWMMMmﬁondm

Aryai's betavior withi IR who asked for a formalized memorandum. Bass also said she
mmmﬂmmmmmwmmmmmwm.
mmmmmmmmmmmmm
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1. His miisrcpresentation of his position as a USMS contractor by filing to properly identify
himself on bis Linkedfn page, using retived law enforcement credentials to ideatify himself, and
carrying a firearm as a retired law enforcement officer

2. Hhmhgmupuﬂlﬁ:ﬁrmatthem unational conference held in Tampe, Florida, in May
2010

3. His multiple instances of failure to work within “his chain of command”

4. His pettern of disruptive dnd divisive behavior

S. His pattemn of behavior of unresponsiveness and dispegand to tiie USMS

Purpese of the Memorandum.

According to- the Bass memorandum, ity purpose was to request tist FSA investigate the incidents and
provide the CO and COTR with a necessary plan of action. During sa inferview with the OIG; Bass seid
the purpose of the memorandum was to help remedy the problems with Aryal and move fiyward. Bass
said moving forward eifiier meant the AFD staff could fix th ing relationship with Aryai or FSA
needed to have him removed from the contract. told the OKG by the tiree the issues wera
brought to his aitention there did oot scem to be s way to resolve things. Wolf suid when thes USMS
asked for Arysi to be remroved, the relationship was already “poisoned.” Beal explained that the intent
of the memorandurm was to raise contzms ebout an employes and ask FSA to taks appropriste action.
Morgles said the purpose of the Bess memorandum was o pass the information about Arysi to FSA to
have it deal with its employee or take eorrective action. Morates later said the USMS expected Aryai
would be counseled rathér thim rémoved from the contract.

Morales ssid sameone it the USMS OGC, either Lisa Dickinzon, Principal Depauty General Counsed, or
Gexeld Aunerbech, General Counsel, told AFD to refer the issucs to the CD. Morales later identified.
Dickinson as the OGC person who told Bass to draft the memorandum. Dickinson stated the purpose of
the memomndum was to have the ailegations investigated. Dickinson said the Bass memorandim was.
not unusual. The CIG found no basis to cunclude that the OGEC attorneys participated in the retaliation
against Aryai. Hewever, in view of the fiact thag the OGC was aware Aryai had made allegations about
Briskman, the OGC attomsys should have rised questions sbout the substentive validity of and timing
of presenting the information in the Bass memorandumz fo FSA.

USMS assistant ¢ oﬂitﬂ-sudtwmlmwmmammwh&m
sent to the CO. Hemdnmﬁndﬂ#mtdmdmmwbhﬂpmvddmmﬁnm

R s2id he had never seea & memorandym of this nature relating to the conduet of a contract
employes.

Bass told the OIG that everything in her memorandum should be considered together with the other
items in her memorandum. However, Morales stated Aryai was not singled out because each item in the
memorandum came up separately and were only documented together.
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Reparts of Misrepresentation of Position
o Online Networking Site Misrepresentation

The Bass memorandum stated that Beal reviewed Aryai's LinkedIn page on May 6, 2010, and it did net
identify him as a USMS coatractor and made it appesr he was a USMS employes. The Linkedin pege
attached to the memorandum said Aryai was “appointed to providis speciatized expertise-in United States
governmental law enforcement matters and operations.” It also listed Aryni as a Semior Financial
Specialist, U8, Department of Justics, United States Marshals Servics, and described that position as
“Aryai provides starategie and operations] advisory expestise to federal law enforcement matiers to the.
Uniited States Department of Justioe and the Unitod Sates Marshals Sexrvice™ Basssaid other
Aryai®s LinkedIn page. Beal did not recall who had brought Arysi’s Linkedbr page to hex aftention.

Aryai said he thougls he had “contractor listed on his Linkedls page. 'When the OIG told him his
Linkedln pags listed: “appointed to provide specialized expestise in United States govemmental low
eaforcement matters and operations,” be said ne one spoke to him about the clarity of what he had on his
LinkedIn page. According to an e-mail sert from Wolf to Aryai on May 25, 2016, Wolf asked him ta

‘maks it clear that he was an FSA contractor on his Linkeds page. Neither Beal nor Morales could state

what preceded the o-mail from Wolf to. Aryai.

Neither FSA nor the USMS has a policy regulating or addressing an employee's or contractas”s social
medtia pege related t6 USMS employment. Thé forfeiture suppost contraet alie did not address social
media pages. The OIG could not locate 8 DOJ policy which addiessed social media issues fot
employees or contractors other than the policy relating to the Hatch Act.  Although net related to social-
media sites; the Forfeiture Support contraet stated “vontractor business cards, letterhead, stationary, ete,
shall not in any way imply employment or legal affilistion with the U.S. Govermuent, Department of

- Justics, or any other Government componeat.™ In addition, Fedexsl Acquisifion Regutation subpert

37.114 (c) stutes that contractor personnel, where their contractor status is nst obvious to third parties,
are required to identify themselves ar contractora,

o Displaying Retired Credéntials at a Mesting

The OIG investigation determined from Arysi that he was a retired law enforcement agent, having:
worked for the Internal Revenue Service and then the U.S. Customs Service. Aryai said he had retired

According to the Bass memorandum, USMS Case Manager
Aryai used his retired agent credentials to identify himself
carlier on November 4, 2009. At the tiree of the incident,
retired agent credentials. [Jfssid Beal asked her

told Beal on May 14, 2010, that
a meeting that took place six months
id not report that Aryai used his
knew anything related to Aryai that
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was law enforcement-related, for example carrying a firearm or using 2 badge. Beal |
approached her unsolicited about the credentials and told her she had seen Aryai show his badge to a
third-party [ lsaid she could not recall whether Bass had also talked to her about it.
could not recall whether Bass or Beal asked her any follow: ions about the situation.
explained to the OKJ that Aryai showed his credentials seeing something silver, but
did not recall whether Aryai identified himself as a retired agent. said he may have said he was
a retived agent, but was werking as a confractor. At some point, Aryai and d a conversation
that his credentiats were nicer than hers and he explained they were his retired i m
she could not recall whether that conversation was in front of the thivd-party: 3

at meetings when contractors show their building pass or wait for the USMS staff members to introduce
themselves. However, af the time of the mecting with Aryai, she did not kinow whether Aryad had &
bullding pass or FSA business cards because he was new.

N o N »us ., = I DUSM, who ad depe el wit
Aryai, never saw him using his retired credentials to identify himself. According .

all of whom were FSA coniractors, said FSA coniractorss had
Personai Identity Verification cards, which they used ta identify themselves.

Atysi told the OIG he never used his retired credentials during any meetings to identify himself 2s an
FSA employee. He stated he had a building pass from the USMS-SDNY Office, which he used as
identification: mm&mmmmmwmmmmmmmw

credentials as identification. He said USMS & with whom hs accompanied to meetings
infroduced hit. Aryat also-said instructed him to use his building pass as
identification.

e DUSM References Aryai Armed while Attending Law Enforcement Operations

Tmemmmdmmf&mcda-mmaﬂdlep&ymndabyDUSM-dthAFDCmfdm
during the week of May 1@, 2010, about Aryui carrying 2 firearm on faw enforcement operations.
tomchIGﬂmhemumamnedmmﬂmAWhadmmedawmpmdzmgﬁeﬂwo&
not know whether Aryai did. [Jlltold the OIG he never saw Aryai in possession of a
EmmmmeammmwmuMsﬁrm:fhammm
he probably joked with his co-workers that he would not mind if an FFS carried a
he knew the Chief DUSM in the USMS-DNJ gave Aryai pesmission to carry hix
ﬁremn mﬂwUSDC-DNJ. However said told him Aryai carried a firearmn. [N
FFS, and Aryai attended AFD conferenices and socialized during those conferences. When intesviewed
by the OIG Jillllsaid he saw Aryai’s firearm once or twice during those times, but they never actually
worked together| Senior said Aryai told her he carried a firearm, which she
reported t id she did not know Aryai carried a firearm until May
2010 when she attended the AFD Nati in Florida,
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Between May 25 and 27, 2010
from [ B = he was at the AFD
mmmmmmam mdhewanmdﬁemdhobﬁn
statements from the DUSMs; but thoughit he had discussed it with others in AFD, who he could not
further identify. The obtained frons the DUSMs all said they had no knowledge of
Aryzi carrying a firearm on law enforcement operations. Bass told the OIG she had seen these
stafements, but did not forward them to the CO despite the faxt that they contained infarmation confrary:
to one of the bases in her memorandum for secking action agninst Aryai.

According t Arysi, e did pot participate in lsw caforcement operations as an FFS, He said be would
help review records during operations afler an ares was deemed saft.. Aryai said he may have caried his
firearm duzing meetings with non-USMS persormel but he oould not recall if ks did or not. Azyad told
the OIG thist he asked fiir gridance reganding carrying his firezrm the USMS office in
SDNY. confirmed with the OIG that e told Aryai to lack am up at the conrtlionss
and told Arysi he could not carry it while doing USMS worle: Aryzi said he'was legally alfowed to cany
the firearm uader “H.R. 218”. The OIG determined the law governing a retired or separated law
enforcement officer is 18 U.S. Code § 926C Carrying of Concenled Firearms by Qualified Retired Law
Enforeement Officers. The law defines an individual's status as a qualified retired law enforeement
officer, an individual’s length of pricr law enforcement experience, su individual’s firearm qualification
requirements, an individual’s medical qualifications, whether an idividual is under the infinence of
alcohof or drugs. and whethier an individial is prohibited by feders! law from receiving & firesrmr: The
OIG determined that Aryai satisfied the requirentents set forth in 18 U.S. Code § 926€ (before it was
amended in October 2010) to be qualified to carry a firearm under thie liw.  No othes FFS4; wiis are
former law enforcement officess, intesviswed by the OIG casried firearms wiiile working as an FFS.

The USMS did not have a policy related to contractors camrying fireanms, except as related to the use of
firearms by contract guards. USMS Policy 9.3, Use of Personal Services-Contract District Security
Officers, governa the use of firearms by contract guards. However, this policy does not apply to FFSs
because they are nst USMS District Security Officers.

Wolf said an employse carrying a firearm while performing their duties violated FSA’s policies, Wolf
further stated that wheni Aryai was first hired, ke signed that he read and understood the FSA Human
Resources policies, which included the firearms policy. The OIG reviewed FSA’s employee handbook,
which states the possession of firearms is unacceptable at FSA or st client premises. Aryal
acknowledged his receipt of the employee handbook on October 19, 2009. Howeves, when asked by the
OIG, Aryai did not recall the policy.

Exposure of Firearm at National Conference

The Bass memorandum stated Aryai was observed dancing with an exposed fireerm in the hospitality
suite at the AFD National Conference, held during the week of May 10, 2010.

ASMChwf nbwndm
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i, Morales, AFD Mansgement Program Analys I
AFD Manzgement Program Analyst, stated that the hospitality suite was not a required

conference function and alcohol was served. Aryai told the OIG that he wore his firearm and was
dansing at the conference hospitality suite: However, he said wes not-wearing his jacket for past of the
dance because Wolf helped him remove his jacket and would sot returnit. After the dence was
completed, Aryei said he put his jacket back on. Wolf stated he helped Aryai remave his jacket, but
after the dance gave it back to him. FFS, confimned that Wolf took Aryai’s jecket and said
he thought Wolf offered it back to , . was unaware that Wolf removed Arysi’s jacket, and she
said if she had known, stie would have included that fict in the memorandm provided to the CO.
Morales said Aryai’s firearm was expeged regardicss of whe removod his jacket. Wolf stated at the end
of the night, he spolte to Aryai about emrying = fireerm. He suithe told Arysi thet Aryai sliould not
leave thie confexence giving the iimpression that Aryai was the “lone renger™ 4nd needid t be-

Momieg, Beal, and 3 unabie to provide the USMS policy which Arysi violated by showing his
firearm. However, vided USMS Policy Code of Professional Responsibility Section 1.3
(EX7y:

Operational employees must conceal all weapons frony view wher not in uze,
unless otherwise authorized by management Weapons will not Be inspected,
cleaned, handled or exchanged in public areas or in the presence of jury
members, prisoners, witnesses, protectees, family members or the general

However, the policy provided by [l éid not apply to Aryai because I was not a USMS employee.
Furthermore, Aryai’s pesition description was not that of an operational employee. Bass, Beal, and
Morales had different opinions oa whether the hospitality suite was located in a public er private area of
the hotel. Beal said it was a privaté area. Bass said a public area was passed to get to the ares where the
hospitality suite was located, Merales said the area for the hospitality suite was off of tié lobby, but had
doors. Moreover, Morales stated he considered the area publis despite saying that anly conference:
attendees were there. and Aryai recalled the room was reserved and attended by only
conforence the public was not allowed in the area where the.after-hours event was
held.

Wolf stated he did not ask Aryai to cover the firearm or to lock it up. Beal also said she saw Aryai
dancing with the firearm at ths confierence reception, bat did not ask him to coverit. When asked, Beal
did not have an answer as to why she did not ask him to cover it, but said she is not an “1811™ (criminal
investigator) and did not think it was her place to tell him to conceal the fircarm. When asked by the
OIG if anyone else was wearing a firearm in the conference hospitality suite, Wolf stated a couple of the
DUSMs either had fircarms visible or Wolf could tell they had their firearms because of his experience
as a former Drug Enforcement Agency agent and was familisr with how concealed firearms appeared.
However, he did not know the names of the DUSMs he saw.
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When interviewed, Aryai said he was not awans of any USMS policy prohibiting contractors from

carrying & firearm because some USMS carry firearms to safegpand government
buildings, FM&M&W&M&&MWM

asked her if there was a problem with it. she did not know Aryai carried 8
firearm. mﬂﬂmmmmmusmmmmmmmmm
would have been provided during their initial training. Howevey, she could not be more

Morales was unawure if coutractors were meds aware of USMS policies. The USMS Offive of Internal
Investigations provided the OIG information that there is oo USMS policy requiring contractors fo be
educated on USMB policies.

Multiple Instances of Failure to Work within Chain of Command

The Bass memarandum stgted there were multiple instances of Aryai's failure to work within his chain
of conmmand. The memuorandnm also stated all FFSs received “internsive training on the Assct Forfeiture
Program, including chain of eommand training”® for two weeks in Januery 2010 and two weeks in
February 2010. The memorandum also inctuded an orgasizational chart: Bass said they touched on the:
chart during training. there may have been meation of where to réport frand,
but it was pot a formad know this because shie was the FSA emiployes who put the
training together. Mﬁemuﬂmmmmmmm
anything related to the chain of commsnd. o the training sessions Wolf said he sitended, there was not
mhnmsmﬂedhmﬁummﬁﬁu&uﬂwﬁnﬂn&mufw Wolf further stated
he did nat recall secing any training documents related o miscondtict or frand within the chain
of command. In an e-iail datd June 185, 2010; fam Senion FFS, ta Wolf, she asked
about & protocol for reposting-when fraud was discoversd. was b e-mitil tespanse fom Wolf in
the documments FSA provided fo the OIG:.

WMMB&MWWWH:MMN
pravide to USMS Headquarters. Briskian said Aryai wes not keeping him
mmmmmmwumwmmmammmqmw
cases, bu 'mthmmdm:muaswmm:ymmﬁngwuhhthedmn
of command, mmmwmmmmmmmmmmkm
working on to USMS Headquarters, but could not provide any further information. Bass said Arysi was
working directly with the USAO-SDNY and making recommendations to fhem about the disposa of
certain assets without consulting the Complex Assets Team. Bass said AFD tried a variety of reporting
structures because Aryai’s knowledge was not suited to working under her in the Audits and Internal
Controls Section. Bass stated Aryai did not provide information on what he worked to USMS
Headquarters, which is something AFD asked him to do. The contract stated the contractor shall appoint
a supervisor, who will be the single point of contact through which all contractor/govemment
communications, work, and technical direction shall flow.
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Bass, Beal, and Morales stated to the OIG that cne example of Aryai fhiling to follow the chain of
command was witen he reported the information about Briskman's asset valuation business to the
USAOQ-SDNY. In an interview with the O, Morales stated he did not consider this to be a chain of
commsind issus. However, in March 2010, Bass stated Aryai had reparted other concems sbout how
Briskman vatued assets to Bass and Bass said she provided that information to Beak
and Morales, Bass told the OIG she thought Aryni did not think AFD was moving quickly encugh to
resolve the issues ks brought forwerd in March 2610. said she did not see the AUSA
as being cutsitle of the group beczuse she was working on the assets with them, Morales said he did not
care that Aryai reported the issuss to the AUBA, but wantod him to report the allegation also ta AFD:
Morales said one of Arysi’s finctions was an internad andit finetion. Therefore, as part of his job
deseription, be should have reported problems directly to AFD:

AFD sq its staff could knve taken sction. When thie OG asked abput how the actipns would have been
difftrent from those taken when the USAOQ-SDNY provided the infoymation to. Morales, Bass said it
would not have differed. Aryai stated Morales told him if he had leamod of the allegations against-
Briskman, Morales would have “quietly forced [Briskman] info retirement.” Untelated to Briskman’s
asset valuation business, Doherty provided information that she had spoliea to Beal about anotlier ethics
issoe and hid originally taken her concerns to-a USMS OGC ethics official. Beal told hes she should
have reported her concerns to the AFD management team and they would have taken care of the issnes.
Beal said she never told anyone to come to lier instead of the ethties official. Howeves; Beal thought she
should also be told of sifuations involving her office in addition to the ethics official.

The OIG interviewed other FSA contraxtors who expressed varying oftinicas on where allegations of
fraud or misconducl shiould bereported. Some sefd the allegations should beé feported tp their FSA
supervisor, while others said they would have reported to the approgriate person either within the USMS

A Pattern of Disruptive and Divisive Behavior

The Bass meiporandum stated Arysi showed 2 “pattemn of disruptive and divisive behavior, including
reporting inapcyrate and misleading informstion to the DOJ OIG.” As support for the memorandum,
Bass included en e-mail dated May 22, 2010, sent from Arysi to Wolf, copying Auerbach, Marcovici,
Morales, Bass, John Clark, former USMS Diroctor, and Panl Weinee, Aryai’s ettomey, referoncing
compiling a report for the OIG and the Attorney General. Beal explained Arysi sent a memorandum to
the OIG with inaccurate information about Briskman. When the OIG pointed out to Beal that when
Arysi sent the information to the OIG, it was prior to the completion of the investigation and he did not
know whether it was inaccurate, Beal did not have an answer. Bass said Aryai had provided inaccurate
information regarding Briskman and was not able to comment on what Aryai thought was true or not.
During a later interview with the OIG, Bass stated Aryai sent e-mails to a variety of places with
inaccurate information and working with Aryai did not get easier. Morales stated Aryai made an
allegation about Morales steering an AFD district assistance contract that Morales personally knew was
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uninte. However, Morales could not provide information as to whether Aryai knew the allegation was
true or false when he reported the allegations.

Briskiman said they saw no evidence of Aryai extiibiting disruptive or
divisive .

A Pattern of Bekavier of Unresponsiveness and Disregard to the USMS

The Bess memomandum mentioned “a pattem of belavior of unsesponsivencss and disregard to thé
USMS gavernment nianagement®s requests.and tasks.” Beat and Moralés could not provide a distincticn
between this issae and Aryai’s ifistences of failitre to work within his chain of command. However,
when ssiced by the OFG: tiy provide examples of Aryai’s unresponsivensss and disregard to i USMS,.
Beal said she considered Arysi fiiling ta complete-tasks assigned in April 2010 as unresponsive,
Briskmen said he considered not knowing what comples assets Asyai was wosking on to be.

National Conférence and when he took sick Ieave, but submitted work hours.

said she sew no evidence of Aryai’s paitern of behavior of unresponsivensss,

Related to submitting work hours while on sick leave in June 2010, Aryai said he was sick when he took
the sick leave, but kelped out beesuse be was needed to completo the work. Aryni said affer his ro-
assignment to Now Jersey, ho did not know witat he was supposed to work on. Wolif also ssid he was
uniare about the assignments given to Aryal. Hoveever, an o-miail dated May 25, 2016, frem Wolfto

Findingy:

The OIG determined Aryai was singled-out by the Bass memorandum with reference ta the content of
his Linkedln page not making clear that hie wes a contrectar becanse there is no evidence thiat Bass or the
USMS reviewed the Linkedln pages of other FFSs or USMS employees. In addition, the purported
months after they first appeared. There was ne follow up by the USMS to oblzin any explanation for the
st

The OIG’s investigation reflected that one person witnessed Aryai use his retired credentials in a single
instance to identify himself, which contradicted Aryai's statement.

Related to Aryai’s firearm, the OIG determined Aryai had askediII about carrying his firearm
when he began his employment in the SDNY. Thie OIG was unable to determine whether Aryai carried
@ firearm at work because no ons witnessed Aryai carrying a firearm whils at work and Aryai said he
was unsure if e carried a firearm during meetings. If Aryai had in fact camried a firearm while working,
he would have been in violation of FSA’s policy.
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The OIG detetmined during the after-hours event st the hospitality suite during the conference.in May
2010, Aryai was not in violation of the USMS pelicy, evenif it were applicable to a contractor, because
by most accounts, when Aryai had his jacket off he was not in a public plece. The OIG could net
determine whether Aryai was in violation of 18 U.S. Code § 926C{c)(6), which allows for refited or
seperated law eaforcement officers to cairy a concealed fireanm, if not under the influeace of dlcohol,
because it is unknown whether Aryai would have been considered to be under the influence of afcohol.
It appeared that Aryai was again singled-out by the reference to this alleged conduct in the Basy
memorandim because witnesses told the OIG that there were armed DUSMs at the same event who miay
have beea drinking;

There were ne documentad fnstunces of Aryai’s fhilime to work within lifs chain of command pfios to
Agril 6, 2010, arat all prior to the Bass e-mail and memorandum. The OIG determined Axyai®s alfeged
“digruptive or divisive behavior™ ss referenced in the Bass memorandum was his providing information
to the OIQ, in addition (o sending e-mails to the fonmer USMS Director. There were ne documented
instances of Aryai having been “disruptive or divisive” until the Bass e-mail and memorandum.

momdﬁumﬂmmmmmmﬁwsmwd&ngﬂm
the USMS prior to April 6, 2010,

Transfer to the USMS-DNJ

According to an c-mail dated May 21, 2010, the USMS requested Arysi be transferred from the USMS-
SDNY to the USMS-DNJ. Acconding to the Beas metmorandun, Aryai reported to the USMS-DNJ on
May 24, 2010. Morales stated while FSA was seviowing thic issues with Atyai, Bass thaught it would be
a good idea to have him go somewhere and assign lim a specific set of duties. Bass said there wers
concems that Aryai continued to report to the USAO-SDNY rather than in the USMS . chain of command
because the USMS-SDNY did not know what Aryai was werking on. Therefure, they transferred Aryai
to the USMS-DNI. Beal initialy said Aryei had said his office space in the USMS-SDNY was not
conducive fir the type of work he had to do, but stie later said Aryai was transférred (o the USMS-DNJ
because lis was not spending enough time on the USMS-DNJ ot the USMS- EDNY eases. During &
later interview of Morales, he could not remember if Aryai was trsasferred to USMS-DNI because Aryai
would be out of the USMS-SDNY whils FSA reviewed the issues or whether it was to Aryal could shift
his focus to the USMS-DNJ or USMS-EDNY cases. Wolf said it was unclear to him why Aryai was
transferred by the USMS. Wolf said Aryai took sick leave when he was re-assigned to the USMS-DNJ'
because of the commute. Basg said when she leamed of the long commuite, she approved Aryai working
from home.

According to Dickinson, Aryai was
memorandum were investigated.
USDC-SDNY because of the

mﬁemmmmmdmﬁdhﬂnm
when Aryai was transferred, it greatly impacted
Aryai completed for that district.
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Findings

The OIG determined the purpose for Aryai’s transfer to the USMS-DNJ was related to the Bass
memorandum. [t was not clear that the purpose was to allow FSA to investigate the issues mised iri the
memorandum, ot to enable Aryai to work on issues relating to districts other than SDNY, as asserted by
the USMS, It appears that work an items othet than SDNY complex assets matters could have been
accomplished without the transfor and were already past of his duttes. The transfer could reasonably be

viewed ag an action against Aryai in response to his making allegations against Briskmaa to the USAO-
SDNY.

Aryai’s Removsl from the Contract

%;Mmmmmum o ther told him thet
to him to be “abe 8 cotrifact removal

cmdaﬁbmm(ﬂlﬁ mmwmuw

(af The Government reserves the right to require the Contractor o
reassign from this contvact any Contractor emplopee(s) whio is deemed
incompetent, careless, unsuitable or otherwise objectiomable, or whose
contimued wse under the contract is deemed coniraxy to the best intevests
of the Government.

d’mm&uﬂhﬁn@mﬁu@u recelving notice from the
Contracting Officer that the employee’s performance is unsatisfactory. The
Contractor shall immediately remove any Contracter employee found to
represent a threat to the safely of govermment records, govermment
employees, or ather Contractor employpees; if this occurs the Comractor
shall reimburse the Governms for the cost of any Gavermusmot-provided or
JSunded training given o ths Contractor empioyes wha ceasex 1 perform
Contrace duties within six (6) months after receiving that waiming. I
instances where the removal of an employee is for substandard
Contractor will be giver an opportumily to address the situation prior lo
removing the employee,

Robert Marcovici, Associate General Counsel for the USMS, informed the OIG that he heard from
Morales, Beal, Dickinson, o» Auerbach that AFD was going to ask FSA to investigate what occurred at
the May 2010 AFD National Conference and have Aryei removed if FSA concurred with what AFD
learned. Marcovic never heard from anyone, except Aryai, that his removal was retaliatory. Dickinson
stated Morales was upset that he had to leam about the allegations sbout Briskman through the USAO-
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SNDY, but did not express to her that ke wanted to remove Aryai.

B - o o ot it 9, 2010, Beal exprossed that AFD did not know what to do abost

Aryal. She expressed frustration with Aryai®s alleged insolence. Beal also expressed
concerns about Aryai’s ip with the AUSA in SDNY and thiat Aryai was “feeding” her
conversation with R Morales ssid be was unaware of the conversation betwoen Beal and

On April 9, 2010, Mocales sent an e-amil to the USAO-SDNY, copying Bez! and Bass, that Aryai
“Treporting information outside the USMS] is not sitting well with ma: [Aryai] is a contiactor of the
USMS-I intend to remind it just one timie.™ When the-OiG asked; Musales stited e meant that Aryaf
should have coine to the USMS, bt did not meen that Arysi should be, rentoved flons the contract.
Morales further stated he could not have him removed from the cenfracs because only the contracting
officer can remsove. contractors.

On May 21, 2010, Bass scet aa o-mait to Wolf, Motales, Beo! IR, < [ i he some

issues addressed as in the Bass’s memoranduni. Bass said she did oot know why the memorandnin was

sent later thap the e-mail, byt thonght it might be because JMD pequested & formal document. An e-mail
dated Juse 6, 2010 fiom Aryai to various individuals, making allegations about Mamles steering an AFD
district assistance contrast, was forwarded tp Momies on June 7, 2010, by Rackiey. Bags and Beaf said

they were not-aware Morales learned that information on the same date the memorsadmn was issued,

Wolf recounted in Juoe 2010, [Jdirecees I FA Ciiiet Operising Officet, to complets
an investigation related to the memorandum sabmitted by Bass, which delegated to Wolf. Wolf
drafted an outling for the steps needed ty complete the investigation, but never completed this
investigation because John Fasrell, FSA president, did not want to run into a confliet with the OIG
Washington Field Office’s investigation. Wolf stated that later in Tene 2010; he leamed from{JJJJl

that the USMS requested: Aryzi be removed fiom the contract. Aryal wais not transfsred to
another DOJ componegt because there were no otfier FFS positicns or positions at thet level availeble in
the fureseeable fifure. Thtrefore, FSA termitinfod Arysi. Wolf stated Mamies, Beal, or Bass did not say
their intent was to have Aryai terminated, but he said be viewed the USMS as being careful in the
language they used related to Aryai.

On June 15, 2010, Beal sent an o-mail
to this matter is required.® Following that e-mail,
2010, that stated, “per the customez’s request below
remove your employee, Brian Aryai, from the confract.”

i that stated, “...the USMS
provided by M. Aryai and that immediate resolution
sent FSA an e-mail, also dated June 15,
Section C.1.5.3 we request you
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Findings
The OIG determined the purpose of the Bess memorandum was to support Aryai’s removal from the
contract after he made allegations against Morales rather than have FSA investigate Aryai’s behavior.

The OIG has completed its investigation and i3 providing this repart to the USMS for appropriate action.
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